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Rationale for members of academic management team without level 6 qualification and/or appropriate ELT/TESOL qualifications or experience

This rationale may be submitted to the Accreditation Scheme Advisory Committee together with the report.  

Please submit a rationale on this form for any members of the academic management team who do not meet the full requirements to be an academic manager (see below and Criteria, Requirements and Guidance). This form should not be used for a sole academic manager or one who has the role of academic management team leader. Separate forms are available for this purpose.

T1 All academic staff will have a general level of education normally represented by a Level 6 qualification on the Ofqual Register of Regulated Qualifications. Exceptionally, the employment of any academic staff without the appropriate general level of education may be acceptable with the provision of a valid rationale.
T4 The academic manager or academic management team will have an appropriate professional profile to provide academic leadership:

They are academically and ELT/TESOL qualified as appropriate to the range of courses on offer; at least one person has, as a minimum, a TEFLQ qualification.

They all have at least three years’ full-time relevant teaching experience.

Exceptionally, the employment of any academic managers without the appropriate qualifications or experience may be acceptable with the provision of a valid rationale.
The purpose of this rationale is for you, the provider, to explain and justify the way in which members of the academic management team whose qualifications and/or experience do not meet the full requirements to be an academic manager are deployed and supported.  

· The rationale must show evidence of qualifications and/or experience relevant to present deployment, and must clarify how monitoring and support are provided. Good feedback from students, teachers and/or observed teaching is not a factor.

· The deployment of academic managers without appropriate qualifications or experience would normally be on ‘administrative’ duties e.g. timetabling, resources management, rather than areas such as course design – and not observation except in supplementary role..

· Rationales are context dependent; whether or not they are accepted depends on the types of courses, the types of students, the deployment of the academic manager, the support provided by other members of the academic management team, and the qualifications/experience of the other staff.  They are valid only for the current inspection. 
· For full inspections, regardless of what happened in previous inspections, inspectors will always ask for all rationales. This is because students, courses and the overall staff profile will have changed in the intervening period, and because there is an expectation of progress and professional development on the part of all members of the academic staff.
Please note that rationales for TEFLI members of the academic management team with a Level 6 qualification and the required experience (see T4 above) will normally be accepted if they are supported by a TEFLQ member of the team and are carrying out duties appropriate to their level of qualification. The rationale is needed to clarify their qualifications, experience, and deployment.
Please complete this form electronically. The boxes will expand to give you more space if needed. 

A. Academic management team leader

Name of provider:

	


Date of inspection:

	


Full name of academic manager:

	


Level 6 qualification:

	


ELT/TESOL qualifications meeting Scheme requirements an academic manager (See above and Handbook 4.2):

	


Length of relevant teaching experience:

	


Description of academic management duties and number of hours per week allocated to carrying them out. Give the number of regularly scheduled teaching hours (if any):

	


B.  Academic management team
Complete this part with details of any member(s) of the academic management team whose qualifications or experience do not meet the full requirements to be an academic manager. (See above T1 and T4 and Handbook 4.2).  Copy and paste or delete Team member sections to provide the number of sections you need.

Team member 1

Name:

	


Level 6 qualification and ELT/TESOL qualification(s):

	


Length of relevant ELT teaching experience:

	


Description of academic management duties and number of hours per week allocated to carrying them out. Give the number of regularly scheduled teaching hours (if any):

	


How is this member of the academic management team supported by fully qualified and/or experienced member(s) of the team? 

	


Team member 2

Name:

	


Level 6 qualification and ELT/TESOL qualification(s):

	


Length of relevant ELT teaching experience:

	


Description of academic management duties and number of hours per week allocated to carrying them out. Give the number of regularly scheduled teaching hours (if any):

	


How is this member of the academic management team supported by fully qualified and/or experienced member(s) of the team?

	


Team member 3

Name:

	


Level 6 qualification and ELT/TESOL qualification(s):

	


Length of relevant ELT teaching experience:

	


Description of academic management duties and number of hours per week allocated to carrying them out. Give the number of regularly scheduled teaching hours (if any):

	


How is this member of the academic management team supported by fully qualified and/or experienced member(s) of the team?

	


Name of Academic Manager/Principal/Director who has completed this form:

	


2020-21

